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Aims of the course: The aim of this course is to familiarize the student with contemporary theoretical
knowledge of the national (state and autonomous) and international sources of labour law, along with training to
properly understand main reasons, aims, principles, instruments and the tendency in the standardization of
employment relationship, in their social, political, economic and historical context.

Course result: The course introduces students to contemporary theoretical knowledge about state and
autonomous sources of labour law, training them to properly and completely understand the main aims of
exercising normative authorizations in the area of employment and employment relationship.

Course content: The contents of the course include the following units: The concept and possible qualification
of sources of labour law; Hierarchy of sources of labour law and principles in favorem laboratoris; Constitution
as a source of labour law; Laws as a source of labour law; Relations between general and special law in the
context of the pluralism of the regime of employment relationship; Secondary regulations as a source of labour
law; Autonomous sources of labour law; Normative and obligatory part of collective agreement; Normative
power of employers; The legal nature of rulebook on the organization and job classification; Labour Rulebook;
Codes of conduct; Professional customs; Case law as a source of labour law; The types of international sources
of labour law; The concept and legal nature of the European collective agreement.
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Number of lectures — active

Theoretical classes: 15 Practical classes :
classes

Instruction method: Lectures and consultations.

Grading system (maximum number of points 100)

Pre-exam obligations Points Final Exam Points
Activities during lectures 20 Oral exam 60
Activities during practical classes

Tests

Seminar classes 20




