
 
 
Program:  Master Academic Studies  
Course title: INTERNATIONAL LABOUR LAW 
Teachers: Prof. Dr. Branko Lubarda, Prof. Dr. Predrag Jovanović, Prof. Dr. Ljubinka Kovačević 
Course status: Optional course – Public Law Module, Labour Law and Social Law sub-module 
Number of  ECTS: 10 
Requirements: / 
Aims of the course: The aim of this course is to provide in-depth knowledge on regulations of employment 
relationship and social security at international level, as well as to teach students to properly understand the 
reasons and objectives and instruments for standardizing these issues under the International Labour 
Organisation, Council of Europe and European Union.. 
Course result: The course offers complete understanding of relations between universal and European labour 
standards, as well as the impact of international standards on the regulation of employment relationship and 
social security in modern countries, especially when it comes to harmonization of national labour and social 
legislation with international labour standards.  
Course content: The contents of the course include the following units: Basic concepts, aims and principles of 
international labour law; Contractual method of creating international labour law; Bilateral convention on 
employment and social insurance; Constitutional or statutory texts of international organization; Legislation of 
the UN as a source of International labour law; Basic methods of activities and normative actions of 
International Labour Organisation; Freedom of work and prohibition of the forced labour; Protection against 
discrimination in respect of employment; Freedom of association; Flexible employment relationship; Protection 
of  migrant workers; Working conditions; Collective bargaining and collective agreement; Social Security; 
Relation between International and European Labour Law; Legal nature and the importance of European social 
charter; Protection of rights in the labour law standards of the CoE; European Social security Law; Development 
of EU Labour Law; European collective agreement; Freedom of movement of workers; Employment 
relationship standards of EU Law. 
Literature:  
Obligatory:  
Borivoje Šunderić, Pravo Međunarodne organizacije rada, Beograd, 2001; Branko Lubarda, Evropsko radno 
pravo, Podgorica, 2004.  
Additional:  
Borislav Iv. Blagojević, Međunarodno uređivanje radnih odnosa, Beograd, 1940; Leon-Eli Trokle, 
Međunarodno socijalno zakonodavstvo, Beograd, 1953; Branko Lubarda, Revidirana Evropska socijalna 
povelja: obaveze države i uloga socijalnih partnera posle ratifikacije, Beograd, 2009; Aleksandar Petrović, 
Međunarodni standardi rada, Niš, 2009; Goran Obradović, Primena međunarodnih standarda rada, Niš, 2011; 
Borivoje Šunderić, „Osnovi međunarodnog radnog prava“, u: K. Bobar (ur.), Radni odnosi, Beograd, 2004, str. 
205-289; Branko Lubarda, „Međunarodni radni standardi“, Pravni život, br. 11-12/1994, str. 1713-1727; 
Ljubinka Kovačević, Normiranje socijalne sigurnosti u međunarodnom pravu, Beograd, 2007; Gérard Lyon-
Caen, Droit social international et européen, Paris, 1974; Frans Pennings, Introduction to European Social 
Security Law, The Hague/London/Boston, 2001; Roger Blanpain, European Labour Law, The 
Hague/London/New York, 2002; Lenia Samuel, Droits sociaux fondamentaux. Jurisprudence de la Charte 
sociale européenne, Strasbourg, 2002; Pierre Rodière, Droit social de l′Union européenne, L.G.D.J, Paris, 2002. 
Claire La Hovary, Les droits fondamentaux au travail. Origines, statut et impact en droit international, Paris, 
2009; Malcom Langford (ed.), Social rights jurisprudence: Emerging trends in International and Comparative 
law, New York, 2008. 
Number of lectures – active 
classes Theoretical classes: 15 Practical classes :  

Instruction method: 
 
Grading system (maximum number of points 100) 
Pre-exam obligations points Final Exam  Points 
Activities during lectures 20 Written exam   
Activities during practical classes  Oral exam  60 
Tests     
Seminar classes 20   
 
 
 


